Huntingdon Nursery School and Child and Family Centre
Equality of Opportunities and Diversity Policy
EYFS overarching legal requirement:

‘The provider must take the necessary steps to safeguard and promote the welfare of children’.

(Statutory framework, pg 25)

This policy applies to all activities run by the Child and Family centre and the Nursery  school.

Aims and commitment

As individual practitioners we cannot make the world free of inequalities and a safe place to be, but we can do our very best to ensure our centre is a small model of what we would like the world to be.

All children are of equal value – with regard to their gender, race, ability or background, they have equal entitlement to high quality early years experiences and education. We aim to foster mutually supportive links with our parents and reflect the local community  and reach area that we serve so that the children in our care have the opportunity to continue their education and personal development beyond the Foundation stage being prepared to play a positive role in our multi-cultural, multi-faith society. The concept of inclusion is central to our practice.

Legal Responsibilities

· It is illegal for the LA or any governing body to discriminate on racial grounds.

· The LA and governing body have a duty to work towards the elimination of discrimination and must promote equality.
· All children are entitled to full access to all aspects of the curriculum.
· The LA recognises and supports the rights of children and young people set out in the Children Act.
· In order to achieve our aims the centre  will continually revise and review our approach to the promotion of cultural diversity by considering:
· The management and organisation of the centre
· The delivery of the Early years Foundation Stage Guidance
· Monitoring and assessing to promote equality
 Procedure for promoting and respecting diversity in the immediate, and wider society
A whole centre approach aims to promote equality by:-

· Respecting each individual.

· Showing positive images and accepting that our work includes the development of positive attitudes amongst our clients/children/families/community.

· Challenging and dealing effectively with racist incidents working towards the elimination of unlawful discrimination.

· Procedures are in place for staff to deal effectively with racist incidents/prejudice/stereotyping.

Communicating information about the centre/nursery
· Staff will gain accurate information about mother tongue and languages used in the home of the families attending the centre so that staff are informed and planning enhanced to incorporate individual needs

· SMT will monitor procedures and practices in order to ensure access and inclusion through the information that is available at the centre

· Use signage (in mother tongue if possible) supported by pictures/symbols/photographs to enable all users to understand procedures.

· Use other families/adults and friends to explain aspects of information that are only available in written English

· Where possible signs are written in dual languages.

· Workshops and parent meetings are supported with an interpreter; a familiar mum is used where possible so that a relaxed atmosphere can be obtained.

· Our bi-lingual assistant will talk through sections of the newsletter with parents as this has proved to be a more effective method of communication.

· Children are encouraged to communicate in their mother tongue as well as in English in the centre.  Staff will maximise every opportunity to build valuable links and gain expertise by working closely with the parents of the children from ethnic minorities.

· Parent consultations are held with family members present to interpret or with a bi-lingual assistant in attendance.

· Our receptionist will fax information for parents that use mini-com/communication systems.

· We continue to develop our communication systems with our families and act on advice given and our own initiatives to resolve communication difficulties and support our families.

Promotion of equality and diversity to staff so that they can apply the policy consistently
· All centre/nursery staff have read the Equality and Diversity policy.  They have access to the document through reference file(reception) and can request a copy of the policy at any time.
· All staff are required to read the policy and sign to say that they understand the policy and will endeavour to put the policy into practice in the work place

· All staff have access to appropriate training and training updates as policy changes

· Staff can request to attend specific training through the staff appraisal system
· Staff are aware of the centre ENCO and SENCO if they require advice/support when facing challenging issues

· All staff are aware of the Whistle blowing policy and can follow procedure if they have concerns about an aspect of the centre’s work or the attitude of a colleague etc.

Children and Families using the nursery/centre are encouraged to value and respect others by:
· following our code of conduct which is fair and used consistently across the centre. (all families and users are given a copy of the leaflet
· all policies on the centre practice are available to centre users which set out our practice and approach to all aspects of the centre work

· adhere to the ‘group’ rules when participating in a course (agreed by all course members)

· encouraging users to tell us if they feel someone is being unfairly treated

· by having an open and effective complaints procedure

The centre ensures that the individual needs of all the children using the service are met by:

· Children’s attainment and progress across the EYFS is monitored by age, gender and disability and other learner groups.

· Children may be grouped to be given additional support in speaking/listening/reading/story. Children may have individual plans/programmes in addition to the offered curriculum in order to meet their needs.

· All children are offered support through the key worker system.

· Issues occurring in the centre will be addressed by talking through the discriminatory action/words with the children to develop some sense of the outcome/consequences of the action.

The centre promotes equality and diversity through careful selection of resources and equipment:
Resources We aim to build our ‘play’ resources to reflect the range of ethnicity in our centre and to reflect the multi-cultural society in which we live. An audit of resources has been compiled.
Resources used to support the curriculum are a powerful medium of instruction. Therefore all resources used in centre are selected to promote linguistic and cultural diversity and counter stereotyped views of the world.

Eg
Playmobil people of different ethnicity/skin colour.
           Jigsaws and puzzles.

Posters/large pictures for display/topic themes.
Creative materials, paper, A range of cooking equipment (home corner).


Dressing up clothes/role play clothes.
Skin coloured crayons and paints and paper
Signs and symbols to support bi-lingual children.



Multi-faith artefacts/drapes.
Dual language storybooks/

Many first story books for language work/non-fiction books.
Dictionaries.

Small world – multicultural people

Recorder pens/Polish/Portuguese/Lithuanian

Talking tins

Posters for display

Box of resources to support classroom topic work in-line resources to support interpretation.

The fictional books in centre offer a variety of stories in which characters from minority groups have important roles.

The Inclusion Manager is: Fay Sharp
The SENCO is : Claire Palmer
The Governor with responsibility for SEN and Equality and Diversity is: Fay Sharp
Reference: Policies linked to the E and D policy

                                SEN Policy



         Health and Safety Policy

                                 Equalities and Diversity Policy (employment)

                                 Harassment and Bullying Policy

